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Experimenting with a new format for credential evaluation in 
health care
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Pilot International Health Care Professionals

• City of the Hague

• Nuffic (ENIC-NARIC Netherlands)

• The Hague University of Applied Science

• Health care employers

• VET center

• RPL provider (Libereaux)



Pilot International Health Care Professionals

• Objective: speeding up the pathway to 

employment for foreign-trained health care 
professionals

• Target group: highly skilled third country 
nationals, diverse nationalities and 
educational backgrounds



Foreign-trained health workers in the Netherlands

• 3.6% of doctors (OECD average: 18.9%)

• 1.5% of nurses (OECD average: 8.7%)

Source: OECD (2021)

Learning experiences outside EEA:

• 0.3% of doctors

• 0.12% of nurses

• 14 pharmacists

• 10 midwifes 

Source: Dutch Ministry of Health, Welfare and Sports (2025)

https://www.oecd.org/en/publications/health-at-a-glance-2023_7a7afb35-en/full-report/international-migration-of-doctors-and-nurses_5cfc1e71.html
https://www.bigregister.nl/over-het-big-register/cijfers/buitenlands-diploma-en-nederlands-diploma
https://www.bigregister.nl/over-het-big-register/cijfers/buitenlands-diploma-en-nederlands-diploma
https://www.bigregister.nl/over-het-big-register/cijfers/buitenlands-diploma-en-nederlands-diploma
https://www.bigregister.nl/over-het-big-register/cijfers/buitenlands-diploma-en-nederlands-diploma
https://www.bigregister.nl/over-het-big-register/cijfers/buitenlands-diploma-en-nederlands-diploma


Experimental format

• Connecting programme learning outcomes to 

ESCO-skills

• Providing more content on study profile and 

programme structure

• Including information on non-formal learning

• “Personal note” applicant

• Certifiying transversal skills (partner 

organisation)

Methodology

• Design thinking techniques

• Interviews with employers from health care 

sector

• Reflections from applicants (candidates in 

pilot project)





1st feedback session with employers

• 21 out of 27 employers prefered the 

experimental format over the standard 

credential evaluation statement

• Useful for interview process, onboarding 

phase, determining in-service & continuing 

education

• Further development of validation of 

transversal skills was encouraged



Next phase

• More focus on ESCO skills

• Interviews: elements inspired by techniques 

European Qualification Passport for Refugees 

(EQPR)

• Certification of transversal skills (Training 

from TRANSVAL-EU project, provided by LLL 

platform)
Training at Nuffic in validation by 

LLLP, June 2026



Thank you for your 

attention

Merel Eimers

meimers@nuffic.nl
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