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Staff mobility within the TPG-LRC Plus project

• TPG B members will have the opportunity to offer or receive
peer support on the topic of recognition and implementation of 
the LRC through staff mobility, starting from the 6 specific
thematic indications for TPG B.

• Mobile staff members will be able to deepen their topics of 
interest through structured peer learning activity, to match their
offers and needs.



Functioning

• Maximum 15 participants for 5 days each

• Every member of TPG B on LRC can apply to send 1 
participant only. Additional members will be allowed to take part 
in the staff mobility activities on a self-paying basis.

• At the end of the period abroad, each mobile staff member will
be asked to write a report. 



Call for applications

• To express interest in the staff mobility, send an email ansering 3 
questions:

1. Is your organisation willing to offer or to receive peer support?

2. What is the specific thematic indication you are interested in (with an 
eventual reference to the National Action Plan) and why?

3. Do you have a prior agreement with an institution to organise the staff 
mobility? → see matchmaking activity

• Applications to be sent to m.tardioli@cimea.it by 18 September 2026

mailto:m.tardioli@cimea.it


Selection procedure

• A committee composed of the three TPG B Co-Chairs will review the 
applications and match the staff members on the basis of:

• Thematic interest
• Geographical spread

• Priority will be given to applications in which needs and offers of peer 
support are attuned to each other beforehand.

• Once selection results will be published, selected participants will sign
a staff mobility acceptance letter.



Financing

• The financing of the mobility is limited to maximum 5 days.

• Total reimbursable amount for staff 
mobility (covering travel, accommodation and subsistence 
costs) will be calculated on the basis of unit costs, according 
to the EU funding rules, and must not exceed 1.500 € per 
selected participant.



Timing
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Each TPG B member participating in the meeting will engage in the matchmaking activity:

STEP 1. Offering / seeking support on specific thematic priorities [10 minutes]

• Up to 3 topics or subtopics linked to specific thematic priorities on which TPG B members offer support.

• Up to 3 topics or subtopics linked to specific thematic priorities on which TPG B members seek support.

STEP 2. Looking for the matching institution [30 minutes]

• Participants will move around in the 6 stations in the room.

• Participants will look for the institution they can offer support to or receive support from.

STEP 3. Book the flight! [10 minutes]

• Once the preliminary pairing has been identified, participants will fill their “boarding pass” in, specifying the 

period in why the activity could take place.

STEP 4. Outcomes of the matchmaking activity are presented in plenary [10 minutes]

Matchmaking activity / 4th TPG B on LRC meeting



Thank you for your 
attention!
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