
STAFF MOBILITY PROGRAMME

TPG-C Meeting, 

17th April 2026, online



INTRODUCTION

▪ Objective: facilitate the exchange of best practices, foster transnational dialogue and promote peer

learning and mutual understanding among EHEA countries, in the field of quality assurance.

▪ Each mobility is designed to contribute both to the professional development of participating

peers, and also, to the advancement of quality assurance implementation at both national and

institutional levels.

▪ 3 application calls

▪ Two staff members/country for the entire programme (three calls combined)

▪ Funding up to a maximum of €800 per participant



STAFF MOBILITY 

PROGRAMME –
CALL I

Timetable:

▪ Call launched: 03 November 2025

▪ Deadline for Applications: extended till 30
January 2026

▪ Evaluation by the Staff Exchange
Committee (SEC): February 2026

▪ Announcement of selection results: 27
February 2026

▪ Study visits: April – July 2026

▪ Submission of staff mobility reports: 1
month after the end of study visits

▪ Evaluation of study visits reports:
September – October 2026



Region

Need for Peer 

Support

(countries)

Offer for Peer 

Support

(countries)

Western 

Europe

Belgium French 

Community

Ireland, 

Germany, 

Andorra

1 3

Central Europe Slovak Republic, 

Poland, Hungary, 

Slovenia

Poland, 

Slovenia

4 2

Southern 

Europe

Italy, Malta, 

Montenegro

Croatia

3 1

Eastern Europe 

& Caucasus

Bulgaria, 

Georgia, 

Armenia

Georgia

3 1

TOTAL 11 7

CALL I – APPLICATIONS OVERVIEW



Alignment with the priority 
topics of TPG C and with 
the applicant’s national 
action plan (if the case)

Proposed dissemination of 
knowledge and 

experience to be gained 
through mobility 

Geographical and 
institutional spread

Quality of the 
demonstration of needs



•17 mobile staff members: 16 from QA Agencies and 1 from Ministry

•1 application to provide more information/confirm host availability

•1 application deferred to call II due to a mismatch in the mobility period between the sending and receiving 
organisations

10 applications accepted

• the need for peer support was not sufficiently articulated at institutional level and did not demonstrate 
alignment with the national action plan

1 application rejected

•Fit-for-purpose implementation of ESGs

•Innovative External QA approaches

•European Approach for Quality Assurance of Joint Programmes

•Cross-Border Quality Assurance (CBQA)

Main topics to be explored in depth during staff mobilities

CALL I – EVALUATION RESULTS



Timetable:

▪ Call launched: 03 April 2026

▪ Deadline for Applications: 05 June 2026

▪ Evaluation by the Staff Exchange Committee 
(SEC): 08 June 2026 – 10 July 2026

▪ Announcement of selection results: 15 July 2026

▪ Study visits: September – November 2026

▪ Submission of staff mobility reports: 1 month after 
the end of study visits

▪ Evaluation of study visits reports: December 2026 
- January 2027

STAFF MOBILITY 

PROGRAMME – 
CALL II



THANK YOU FOR YOUR ATTENTION!
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