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2018-2020, 2021-2024, 2024-2027

Aim:

Implementation of Bologna key commitment 1: a three-cycle
system of programmes and degrees, based on learning outcomes
and the ECTS, compatible with the overarching QF-EHEA

Main objective:

to ensure TPG A members with opportunities for exchange of
experience and peer learning concerning the development of
qualifications frameworks in higher education; thus, providing
support to the TPG A members in the fulfilment of the key
commitment 1 of EHEA in their countries

Main activities:
Peer learning activities, working groups and TPG A meetings

TPG A — Thematic Peer Group A for qualifications frameworks

TPG A members 2024-2027:
Albania, Armenia, Azerbaijan,
Belgium-Flemish Community,
Bulgaria, Council of Europe,
Croatia, Czech Republic,
Denmark, EURASHE, Estonia,
ESU, France, Georgia, Greece,
Hungary, Ireland, Italy,
Kazakhstan, Latvia, Malta,
Republic of Moldova,
Montenegro, Netherlands,
North Macedonia, Norway,
Poland, Romania, San Marino,
Slovakia, Spain , Sweden,

~ United Kingdom — Scotland







Main focus and outcomes

QF-EHEA

Recommendations on short-cycle qualification
Recommendations on micro-credentials

Recommendations on self-certification of national
qualifications framework to QF-EHEA

QUATRA - TPG A webpage (outcomes):
https://aic.lv/en/about-aic/project/quatra-tpg-a-project
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Project to support TPG A

Qualifications Frameworks for trust, transparency and diversity — TPG A 2

QUATRA-TPG A 2
Main activities: 1.09.2025 — 31.08.2028 The project consortium:

Academic Information Centre

« Arranging 4 thematic peer learning activities and final conference (coordinator)
Topics of PLAs: » Malta Further and Higher Education
» successful implementation of self-certification process Authority
 transparency of qualifications frameworks .
« study programmes outside of the Bologna three-cycle structure = Department of Education of the
» databases and registers of qualifications reflecting qualifications Republic of San Marino
frameworks

= European Association of Institutions

. Arranging 4 (5) TPG A meetings in Higher Education (EURASHE)

» The Ministry of Higher Education and
Scientific Research (France,
associated partner)

» Establishing 2 Working Groups on specific topics to elaborate
recommendations:
Group 1: Supporting automatic recognition of HE qualifications in (el e e sl
terms of qualifications frameworks (chaired by AIC) Quality Enhancement (Georgia,
Group 2: Working Group on Qualifications frameworks for flexibility associated partner)
of learning (chaired by EURASHE)




The areas for discussions and recommendations

= QF for automatic recognition (EU recommendation, CoE activities, Multilateral
agreement)

= Transparency of qualifications frameworks (Transnational education, cross-
border education

« The landscape of transnational education within the EHEA and beyond is
evolving rapidly, presenting new challenges and opportunities.

« Study programmes outside of the Bologna three-cycle structure,

= Qualifications frameworks for flexibility of learning







Desk study on implementation of automatic
recognition (FEB-MAR 2026)

Questions asked:

What type of AR exists in your country?

If AR is not been implemented, have there been discussions or plans to implement it?
What are the main challenges to implementing or strengthening AR?

How are NQFs, EQF and/or QF-EHEA used in recognition?

An example of good practice where QF effectively support AR. What makes this
practice successful?




13 countries participated in desk study

Armenia Hungary Poland
Azerbaljan Ireland Romania
Estonia Kazakhstan Sweden
Georgia Latvia

Greece Republic of Moldova




Main objectives of the desk study

To strengthen and expand the implementation of AR of higher
education qualifications through enhanced use of QFs

o Promote the implementation and expansion of AR in the EHEA
o Improve institutional capacity and coordination
o Address key challenges affecting AR

Facilitate academic mobility and access to higher education




Further ACTIONS

Discussions during Working Group meetings (3-5 meetings
online and in-person)

. Collecting outcomes of the discussions and of the desk
study

. Final report together with the recommendations to the

policy makers; national ENICs, HEIs, etc by 30 October 2026







Purpose and goals of the group =
The Working Group on Qualifications Frameworks (QFs) Supporting : TIRANA
Flexibility is one of two working groups established under
the QUATRA 2 project, supporting TPG-A. EHEAC'(A;HII:SETQEE?}éIE

. 29 - 30 MAY 2024
The group's mandate includes:

* producing a set of policy recommendations for the BFUG ahead of
the 2027 Ministerial Conference;

» offering a peer learning space where countries can share Tirana Communiqué
experiences and good practices on how national qualifications
frameworks (NQFs) can support flexible learning pathways.

What is the group’s main in goal?

* making qualification frameworks more explicit for non-degree
and smaller learning units; improving recognition and
stackability of micro-credentials and short-cycle learning; and
reducing the gap between formal framework rules and what
institutions actually do in practice




Outcomes of the scoping meeting

Scoping activity:
Key messages:

Countries are using a broad range of tools to support flexibility:

RPL, ECTS, micro-credentials, modular learning, short-
cycle provision, online learning, and national policy
instruments.

However, these tools are often not yet systematically
connected to National Qualifications Frameworks or to each
other

Micro-credentials and short learning opportunities are
increasingly present, but their place in QFs remains uneven:
Are they part of qualifications, linked to levels, or treated
as separate learning offers?

Trust emerged as a cross-cutting issue: flexibility depends not
only on frameworks, but also on quality assurance,
transparency, recognition practices, and institutional
confidence

Initial goal: Narrowing the work

to a few actionable themes

* micro-credentials and short
cycles

* permeability between VET and
higher education

* RPL and recognition

* how NQFs/EQF can make
pathways visible, trusted, and
usable.

LELCEVEV
Flexible pathways / Micro-
credentials framework are

progressing, often through
separate instruments rather
than one coherent system




...and the next steps

Today’s WG activity:

TIRANA
Diving deeper into embedding microcredentials — how EHEA MINISTERIAL
countries are currently advancing in linking, designing CONFERENCE

29 - 30 MAY 2024

the relations between, or embedding micro-credentials
within their National Qualifications Frameworks?

Further topics remaining:

« HEI take on the LLL organization (PLA on LLL, 19t of
June, Amsterdam) Tirana Communiqué

* Progression pathways for LLL (Permeability between
VET, SCHE, HE)

» Developments in recognition and RPL

Task for upcoming months — Ideal scenario - joint
coordination between other TPGs on the cross-
cutting topic of flexibility across the BFUG groups
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